Safer Recruitment Policy

· Make sure all boxes are filled in, in the vetting form.

· Ensure thorough checks are done on the references and experience given in the form. Information given must be proven correct as far as is possible.

· Questions asked in the interview will be done by the Lead Instructor and the Safe Guarding Lead. All candidates must give answers to the interviewers that are above satisfactory.

· DBS check must be done to ensure on previous history of an offence that could compromise safeguarding.

· Ensure that a trail session is set up before a role is formally offered. To ensure that they can follow a lesson plan. That they are capable of controlling a class environment safely. 

· A trail period of 3 months is set up before a full-time role is offered. This ensures that they are a good fit for the club and the students who attend. 

· It’s important to see CPD as well. Do they wish to keep growing as a martial artist or are they becoming complacent? 
